environment, being an exogenous formation, sets the space for the activity of a
political leader.

The sociocultural approach is a dialectical unity of three aspects: sociological,
anthropological and socio-philosophical. It should be noted that when using the
sociocultural approach, the researcher pays attention to a complexly integrated
complex of social and political institutions, as well as non-institutional characteristics
of society. This approach seems quite promising, since it allows us to consider culture
as one of the conditions for the emergence of political, public and social institutions.
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Leadership, including in public administration, is a universal phenomenon. The
study of leadership in the history of socio-political life is nothing but the desire to
find out the essence of the relationship and mutual influence of the leader and his
followers. A person who has made a significant contribution to history has always
aroused interest among contemporaries and descendants. Herewith, this interest is by
no means limited to what this leader did in the socio-political arena.Many researchers
were attracted by the great politician as a personality, that is, as a human with certain
moral norms, ethical principles and a system of values.

This thesis has been updated since the time of Plato and Aristotle, when
researchers posed the question of why a human takes power into his own hands, what
Is the purpose of this power in the hands of a particular person. The philosophers of
ancient Greece believed that the true leader is the one who, through his actions, seeks
to achieve the common good and justice.The period of Ancient Greece was
characterized by a normative-moralistic approach, in which philosophers paid special
attention not to management technologies, but to what rulers should know under what
conditions a leader can become (education, political will). A brilliant illustration of
this thesis is Plutarch's «Parallel Lives». The author prioritizes a specific person of
each era, noting: «My design is not to write histories, but lives» [1]. Plutarch
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describes the personality of the leader as an ordinary person, who tends to by both
good and bad. Paying attention to the dialectical unity of the leader, Plutarch does not
deduce either the consistent patterns of the phenomenon under consideration or the
features of its functioning.

The normative approach used by Plutarch comes down to the fact that the main
factor influencing the leader still is education (the approach of Plato and Aristotle).

With that, the teaching of N. Machiavelli of the Middle Ages serve as a kind of
apologetics for holding power by any means [2, p. 12]. Deifying power and justifying
violence in order to maintain power, Machiavelli allows the possibility of sacrificing
members of society to create a strong state. Of course, Machiavelli was distinguished
by a strong logic of thinking: his statements about the separation of power from
scholasticism were very productive for its time. At the same time, his views on
politics and morality seem to be one-sided.

Analysis of political leadership in a specific period of history, personification
of different eras leads us to the conclusion that leadership is a product of history. A
particular society in a particular period of history reveals a certain type of leadership.
The historical method of research is one of the methodological techniques with which
you can find answers to the questions of the present. However, this method has
significant disadvantages. If we accept as true the idea that a leader is a product of
historical changes, it means to overlook the fact that changes are never linear.

Simultaneously, the application of the historical approach to the problem of
studying political leadership detects significant weaknesses. There is no doubt that a
number of researchers turned to history, often without other sources of information.
In the historical studies themselves, the authors emphasized the problem of leadership
(R. Emerson, T. Carlyle), because a specific historical period has always been
identified with a specific leader. The applying of one historical method does not
allow the scientist to focus on the actual political problems: overbearing relations,
political movements, the problem of retaining power. However, the rejection of this
approach may subsequently leads to an underestimation of the historical contribution
of one or the other person.

For example, T. Carlyle deduces a number of characteristics that a leader must
possess: intuition, sincerity, genius. The scientist accentuates that an important
feature of a leader is his greatness [3]. Here T. Carlyle is close to the term of
«charisma». He not only characterizes a charismatic leader, he thinks of him as the
basis of the universe. A supporter of historical voluntarism, T. Carlyle in his
conception does not consider the objective factors that determine the nature of a
particular historical period, thus his concept turns out to be inconsistent.

Historical voluntarism, in our opinion, is not able to full-scale interpret
leadership: revealing leadership as a given, historical voluntarism does not wonder
about the reasons for the emergence of this phenomenon. The root cause of
leadership, its typology, and main characteristics remain outside the scope of this
approach.

Of course, the historical-voluntaristic approach is not the only one in the
learning of the phenomenon of leadership: leadership is studied by sociologists,
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psychologists, political scientists and representatives of other branches of knowledge,
the methodology of which, along with the general, also has the special.
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OINEPATUBHE CUTYAIIMHE YIIPABJIHHA ®YHKI[IOHYBAHHSM
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CoriaTbHO-eKOHOMIYHAM ~ PO3BHUTKOM  TEPUTOPIaJbHUX TpoMajJ  MOXKHA
e(EeKTUBHO YIPABISTH SIK 3 BUKOPUCTAHHSIM TPATUIINHUX MEXaHI3MIB IyOJIYHOTO
VIIPaBIiHHS Ta OPCTKO CIICIialli30BaHOI CTPYKTYpH, TaK 1 3 ypaxyBaHHSAM
MOXJIMBO 3a0€3MeUnTH 3a YMOBHU B3a€EMOAIl JIBOX MIAXOMIB: BHUPIMICHHS
GyHKIIIOHAIBHUX CTaOUTBHUX 3aBlJaHb Ta CHUTYallIMHUX OIEpPaTUBHUX, 3MIHHHX.
Po3B’s13aHHsT HaBITH 3BUYAMHUX MUTaHb YacTO HaOyBae MPOOJIEMHOTO XapakTepy B
HOBMX YMOBaX, M0 MOTpedye 3acTOCyBaHHS CHUTYAllIMHOTO YIPaBIIHHSA 3
ypaxyBaHHSIM BHYTPIIIHIX 1 30BHINIHIX BIUIMBIB IS MIHIMI3aIl pPH3UKIB Ta
HEIONyIICHHs a00 HiBEIIOBaHHS HACIAKIB peaiizallii creHapiro edexry gomino [1].

AKTyallbHa CUTYaIlid K Ha0Ilp KOHKPETHUX 0OCTaBUH (TIOJiH, SIBUII, ITPOIIECIB,
NPEIEe/ICHTIB) B KOHKPETHUN TTPOMIKOK Yacy, IO CIPABIISAIOTh BU3HAYAIHHUN BIUIMB
Ha Opra”izaimilo, € KJIYOBOK XapaKTEPUCTUKOK CHUTYAIIMHOTO MiAXOMy, SKUN
BUMarae CrenugiyHoro sl YIPaBIIiHIA CIOCO0Yy MHUCIICHHS 010 i YCBIMOMIICHHS,
inenTudikamii Ta MOXIMBOCTI BUPIIIEHHS YW aJeKBAaTHOI peakiii Ha Hei. Ha mamy
IyMKy, posnodara 24.02.2022 p. BiitHa P® npotu Ykpainu ¥ Ti BUKIUKH, 3 SIKUMU
panToM  JIOBENOCS ~CTHUKHYTHCS Hamliid JepkaBi Ta 11 aJAMIHICTpAaTUBHO-
TEPUTOPIATHPHUM OJHWHHUIISIM, € TPUKIAAOM [ii Takux oOcTtaBuH. CuryalliiiHe
yrOpaBiiHAS (QYHKIIIOHYBaHHSAM TEPHUTOPIadbHOI TPOMAIM TMOJISATaE€ y BHUPOOJICHHI,
OPUIHATTI Ta peaizaiii pilieHb YMpPaBIiHCHKUM IEPCOHATIOM MICIIEBOI BIAIU Y
peaNbHO BUHUKIIOMY UM TaAKOMY, IO CKIAJAETHCS CTaHi. XpecToMaTiiiHe MPOTIKaHHS
VIOPABIIHCHKOTO TIPOIECY HE BHUKIIOYAE, a HaBiTh MOTPeOy€e 3acCTOCYBAHHS
cnenmuiyHUX TPUHOMIB y KOHKPETHIM cHuTyarii I pe3yJdbTaTUBHOTO U
e(eKTHBHOTO JTOCATHEHHS IUIeH MyOIiYHOl opraHizairii.

3acaHUYUMU TPUHIMIAMH CHUTYAIlIHHOTO YIPABIIHHSI OpTaHy MICIIEBOTO
CaMOBpsIJTyBaHHSI, Kl peaNi3ylOTbCsl Yy TICHIA B3aeMOAli MK CO00I0, € MPUHIUIIU
KOMIIETEHTHOCTI KEPIBHMIITBA MICIEBOi BJaaW, BIACYTHOCTI NPEUEACHTIB Yy
MUHYJIOMY, CACTEMHOMY B32€MO3B’ 3Ky CUTYaIlIHHUX 3MIHHUX, MOJBIHHOTO BIUIUBY
YUHHUKIB, TOCTIMHOCTI, O€3MepepBHOCTI Ta 0€3MOBOPOTHOCTI 3MiH, MIBUAKOI peakiii
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