MacOBHX PO3PSAIIB Ta CTYJCHTIB AKi MalOTh Pi3HI BIIXHUJIEHHS B CTaHi 370POB'S 3 METOIO
X 037OPOBIICHHS Ta 3aJTyYSHHS J0 30POBOTO CIIOCOOY JKUTTS.
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YIPOBAKEHHSI CYYACHHUX HOBITHIX TEXHOJIOTI' T
HABYAHHA Y PAMKAX ITPOEKTY ECOIMPACT

The implementation of the innovative educational process of the KSAU in the
framework of the Ecoimpact project is considered. Developed educational content for the
educational environment in the field of environmental social impacts of weather, air
quality and climate. Training courses have been created in «Agriculturey, «Urban
Economyy, «Health» and others that can be used as elements of dual education.

Poszenanymo ynpoeaosicenns innosayitinuil Hagyanvnozo npoyecy IBH3 «X/[AY»
y pamxax npoexmy Ecoimpact. Pospobneno oceimuiii konmenm 01 HABUAILHO2O
cepeoosuula 8 2any3i eKON0IYHUX COYIAIbHUX HACTIOKI8 6NAUBY NO20OU, AKOCMI NOGIMPS
i xknimamy. Cmeopeno Hasuanvhi kypcu i3 «Cinbcbkoeo eocnodapcmeay, «Micvkozo
20cnooapcmeay, «300po6’ay ma iHul., AKi MOJNCYMb GUKOPUCTOBYBAMUCH AK eleMeHmU
dyanvHoi ocgimu.

Y HOBHX yMOBaxX HaBUaHHS BUHUKA€ MOTpeda PO3BUTKY TBOPYOTO MHCIICHHS
CTyJeHTa, (GOpMYBaHHS HOT0 KOMYHIKATUBHUX yMiHb Ta MPAKTUYHOI MIATOTOBKH [0
AKTUBHOI JKUTTEIISIBHOCTI Y TIOCTIHHO MIHJIMBOMY COIliaIbHOMY CEpPEIOBHIII.
BinOyBaeTbcst mBuaKe 3pocTaHHS 00’eMiB iHQopMallii, 1O MOTpedye MIBUIKOTO
OHOBJIEHHS 3MicTy, (OpM, METO/IiB 1 3aC00iB HABYAHHS, MTOOBKEHHS TEPMiHIB HABUAHHS,
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YTBEpPPKEHHS MPHUHLHUITY HETEePEPBHOCTI OCBITH MPOTATOM YCHOTO JKUTTS, BCEOIYHOI
TexXHoJIoTi3amii ocBiTHROro mpomecy [1,2]. Omxke, moctae moTpeda MIHUPOKOTO
YIPOBAHKEHHs IHHOBAIIIM Yy HaBYAJIbHUI MTpOIIEC.

I3 2017 poky kadenpa reHeTUKH Ta PO3BEACHHS CLILCHKOTOCTIONAPCHKUX TBAPUH
iM.B.I1.KoBanenka JIBH3 «XepcoHCcbKuil Aep:kaBHUN arpapHUil YHIBEPCUTET» MpPUHMAaE
y4acTh y IPOeKTi nporpamu €ppornericbkoro Corozy Erasmus+, y cdepi Buioi ocBitu 3a
y4acTi BUIIMX HaBYANBHUX 3aKiaiB Ykpainu. Koporka nasBa mpoexkty ECOIMPACT
[3]. IIpoekt cymicHo ¢iHaHcyeTbesi mporpamoro Erasmus+ Epomneiickuit Corwo3 Ta
peanizyerbes y mepion 2017-2019 pokiB, po3risgae HACTymHI 3aBaaHHsA: 1) po3poOka
OCBITHBOT'O KOHTEHTY JJI1 HABYAIBHOT'O CEPEJOBHINA B Tally31 EKOHOMIYHHX 1 COIIAIbBHUX
HACJIJIKIB BIUIMBY MICHEBOI IOr0JM, SKOCTI MOBITPS 1 KIIMary, OpPIEHTOBAHOIO Ha
CTYJIEHTIB BUIIMX HAaBYAJBHUX 3aKialiB, (axiBUIB Yy Taidy3l TIIpOMETeopoJIorii Ta
MEHEDKEPIB Ha METEO3aIC)KHUX MiAMPUEMCTBAX 1 B Iep)KaBHUX yCTaHOBaX; 2) po3poOka
anmapaTHUX 1 MPOrpaMHUX KOMIIOHEHTIB CEpelOBUIA HAaBYAHHS Ta IHTETpYBaHHS iX 31
3MICTOM HaBYaHHS; 3) TECTyBaHHsA IHTETPOBAHOIO CEPENOBUIA HABYaHHSI B
YHIBEpCUTETI, Ha Kypcax IIiJIBHIICHHS KBajiiikaiii Ta MepemniaroToBKd Kaapis; 4)
po3poOka cTpaTerii KomepIiamizamii s aJanTHBHOI CHUCTEMH IHTETPOBAHOTO
CepeIoBHIIA HaBYaHHS [3].

VY BIAMOBIAHOCTI A0 3aB/IaHb Ta METU MPOEKTY 3aCTOCOBYIOTHCSA CY4YacCHI MiAXOIN
no (GopMyBaHHS 3HaHb CIIyXadiB yTBOPIOBAJIbHMX HABYAIBHUX KYPCiB, a BUKIIAJaHHS
BII0YBaTUMETHCSI HA OKPEMOMY CailTi B 1HJIMBIIyaJIbHOMY IpO(ii KOKHOTO cilyXxada —
HOr0 BIaCHOMY HAaBYAJILHOMY CEpPEIOBHIIII.

HaBuanpHe cepenoBuile — 1€ IITy4HO MMOOyJOBaHa CHUCTEMA, CTPYKTypa i
CKJIAJIOBI SIKOT CTIPUSIIOTH JIOCSATHEHHIO I11JIeH HaBYAIbHO-BUXOBHOTO mporiecy. CTpykTypa
HAaBYAJIBHOTO CEPEJOBMILA BHU3HAYA€ KOO BHYTPILIHIO OPraHi3allilo, B3a€EMO3B'A30K 1
B3a€EMO3AJICKHICTH MK HOro eineMeHTamMH. EJIEMEHTH HaBYaJIbHOTO CEpEIOBHUIIA
BUCTYIAIOTh, 3 OJJHOTO OOKY, SIK MOro aTrpuOyTH Y acleKTH PO3IJIsy, IO BU3HAYAIOTh
3MICTOBHY 1 MaTepiajibHy HAllOBHEHICTh HABYAJILHOTO CEPEIOBUINA, a, 3 1HIIIOTO OOKY, SIK
pecypcu HaBYAJIBHOTO CEPENIOBUINA, IO BKJIIOYAIOTHCS Yy [ISUIBHICTh YYaCHHKIB
HABYAJIbHO-BUXOBHOTO TpOIleCy, HAOyBarO4M MpH IbOMY O3HAK 3acO0iB HaBUaHHA 1
BUXOBaHHS [4].

[HTepakTUBHE HaBUaHHA B1IOYBA€ETHCS 32 YMOBU IMOCTIIHOI, aKTUBHOI B3a€MO/I11
BCIX YYaCHMKIB HAaBYAJIbHOIO Mpouecy. MeToauyHa oOCOONMBICTh I1HTEPAKTUBHUX
TEXHOJIOTIH TOJsrae B TAaKOMYy CTPYKTYpyBaHHI 3MicTy 1 ¢dopMu, sike O BHUKIMKAJIO
3aIliKaBJICHHS Y CTYJIEHTIB, COPUSIO IXHHOMY ONTHMAIbHOMY PO3BUTKY i BUXOBaHHIO.
[TopiBHSHO i3 3BHYAWHUM 3aHATTAM, 3aHIATTA 3 BHKOPUCTAHHSM 1HTEPAKTHBHHX
TEXHOJIOT1H CTUMYJTIOE TII3HABAJIBHY CAMOCTIHHICTh, TBOPUY 1HII[IaTUBY CTYACHTIB [5].

VY pamkax MpoeKTy CTBOPEHI IHTEpaKTUBHI HaBYajbHI KypCH 3 BiBUApCTBa,
eKojorii MicTta, TpaHcmopTy Ta iHmi. OOpaHuW MiAXiJ JO0 HABYaHHS CIyXadiB €
OOTpYHTOBaHUM, KOXE€H Kypc Mae Jjekuii (y T.4. Bizeodopmar i3 cyOTUTpamMu
AHTTIMCHKOI0O MOBOIO), MPAKTHYHUI Kypc, caMOaHaji3 OTPUMAaHHX 3HaHb 1 TECTOBUI
KOHTPOJIb JUISl OI[IHKKM KOXKHOI TeMH Ta IiJCYMKOBOTO KOHTPOJIO. TakuM YHHOM
YTBOPIOBAJIbHE HABYAJIbHE CEPEIOBUIIE MOETHYE TPATUIIAHI MIAX0AN (JICKIIisl, YATAHHS,
BiJleoMaTepiai, JeMOHCTpAIlisl) 13 CYYaCHUMHU TEXHOJIOT1SIMHU.

[Ipn  nmocmijpkeHHI TPaaWIIMHUX TIAXOMIB JO HABUYAHHS DPIBEHb 3aCBOEHHS
Marepiany MokHa BimoOpasutu y Burisani «llipamigm HaBuYyaHHSI», HaWMEHIINX
pe3yIbTaTiB MOXKHA JOCSTTH 32 YMOB ITAaCMBHOTO HaBuaHHsS (Jiekmist - 5%, 4yuTaHHS -
10%), a HaiOiIbII IHTEPAKTUBHOTO (IUCKYCiiHI rpynu - 50%, mpakTuka depe3 Aii0 -
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75%, wWaB4YaHHA IHIIMX 4YM HeraiHe 3actocyBaHHI - 90%), ToOMy HaWOLIBII
NEPCIICKTUBHUM € KPeJlo iHTepaKTHBHE HaBYaHHsI [6].

CrtBopeHi akTHMBHI ()OPMH KOHTPOJIIO 3aCBOEHHS HABUAJBLHOTO MaTepialy i3
3aCTOCYBaHHAM MeToauuHoro miaxony biyma [6,7]. Ha nymky binyma, nini HaByaHHS
0e3nocepeHbO 3aJeXaTh BiJl lEpapXii poO3yMOBHX MPOLECIB, SIK-OT 3amaM’ATOBYBAHHS,
PO3yMiHHSI, 3aCTOCYBaHHsI, aHAJi3, cMHTe3 Ta ouiHka. KokHOMy 3 IMX pIBHIB 3a
JIOTIOMOT 00 NIEBHUX JI1€CIIB MOK€E MTPOIIOHYBATHUCS HaOlp 3aB/IaHb.

biiym BcTaHOBUB, 1110 Mik PIBHSIMH MHCJIEHHS i BiINOBiIAMHN HA 3alIUTAHHS,
siki MM CTaBUMO, icCHye mpsiMHii 3B’s130K. binbie Toro, cami 3amuTaHHsl YTBOPIOIOTH
lepapxit0 MUJIKOM BIAMOBIIHY TakCOHOMIi mMucieHHs. [IluTaHHS Ha 3amamM’AITOBYBaHHS
BITHOCATBCSL 1O HAWHWKYOro piBHa. IlutanHs Ha owmiHky a0o cyxKeHHS
PO3IIISIIAIOTECA SIK BUCOKHII piBeHb MuUcJeHHs. HacnipaBzi, BCi 3anuTaHHS BaXJIHUBI U
yCl BOHU MPHUBOJISITH 10 PI3HUX BUJIIB MUCJICHHS. Bi/MOBi1af0un Ha 3alUTaHHS, CyXadl
aHaJI3YIOTh M IHTEPHPETYIOTh 1H(POpMaLilo, aHAII3yIOTh 11ei, OyIylTh TINOTE3H,
BIJICTOIOIOTH CBOIO TOYKY 30pYy. BUKOpUCTaHHS Ha 3aHATTAX 3alUTaHb BHCOKOI'O PIBHS
(ananis, cummes, oyinxku) 103BOIUTH €(EKTUBHO PO3BHBATH KPUTUYHE MHUCICHHS
cilyxadiB. YMiHHS BUKJIaAaueM (GOPMYIIOBATH TaKi 3alUTaHHS € 000B’SI3KOBOI YMOBOIO
BUPIIIEHHS I11€1 MpoOiemMu. 3 1HIIOro 00Ky, MU MaEMO HaBUUTHU CIIyXadiB GOpMyTIOBaTH
3alMTAaHHS PI3HOTO PIBHSA Yy Mpoleci JOCIHIHKEHHS TOr0 YM IHIIOTO JIKepesia 3HaHb.
Buxopucrtanus takconomii biyma mepen6auae popmymnoBaHHS Mi3HaBaJIbHUX 3aBJIaHb,
K1 3a0€3MeUyI0Th JOCATHEHHS HaBUYAJIbHUX PE3YyJIbTaTIB Pi3HOTO piBHA. Takl 3aBAaHHA
MOXKYTh OyAyBaTHCH 3a [0NOMOIOK cHeHiaJbHUX Ji€c/iB, 0 «IPOrpamMylTh»
MHUCJEHHEBY TiSIJIbHICTH CJIyXa4iB MEBHOTO PiBHS.

TakuM 4YMHOM CcTBOpPeHi HaB4YaJbHi Kypcu «Ecoimpacty» He mume €
aKTyaJIbHUMH 13 TOYKHM 30py MOIYJISpU3alii METEOpoJIorii y arpapHOMYy CEKTOpi,
MEIUINHI, JIOTICTULI Ta 1HIIL., ajle W JAEMOHCTPYIOTb HOBUU MIAXiA y QopMyBaHHI
HaBYAJBHUX MPOTpaM CiIyxadiB Ta MOXYTh IPOIOHYBATHUCA SIK €JIEMEHT JAyaJIbHOT OCBITH.
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COACHING AS ANEW STYLE OF MANAGEMENT
(KOYYIHI dIK HOBUU CTHUJIb YIIPABJITHHSI)

Purpose of the article: identification of the main features of coaching as a
separate management style.

Keywords: Coaching, management, personnel management, staff.

Summary: Recently, more and more people are talking and hearing about the
new concept of "coach” or "coaching." Coaching is an instrument of personal and
professional development, the formation of which began in the 70's of the XX century.
The sources of coaching are in sports coaching, positive, cognitive and organizational
psychology, in the idea of a conscious life and opportunities of continuous and
purposeful development of man. So the question arises: can coaching be a new style of
staff management or is it just a sports coaching support.

Ocmannim yacom 6ce Oinvue n00el 2080psAmMb I YYIOMb NPO HOBY KOHYEnYito
«mpeHnepa» abo «koyuuney. Koyuune (8i0 anen. «coachingy - koyuune) € incmpymeHmom
ocobucmicno2o ma npogeciiinoco po3sumxy, GopmysanHs aKkoeo novanocs  70-x pokax
XX cmonimma. [[icepenamu Koyuyunzy € ChOpmueHa KOY4uHe, NO3UMUEHA, KOSHIMUGHA |
opeanizayilina Ncuxonocis, ides c8i0OMO20 HCUMMS I MONCIUBICIb Oe3nepepeHoco |
Yinecnpsamo8ano2o po3eumky Mo0unu. Tooc nocmae NUMAaHHA @ YU MOJNCHA BAHCAMU
KOYYiHZ HOBUM CMUNEC YNPAGNiHHA NePCOHANY YU Ye NPpoCmo CNOPMUBHA MPEHEepCbKa
niOMpUMKa.

Knrouosi cnosa: koyuine, MmeHeOMCMeHM, YAPABTIHHA NEPCOHATIOM, HEPCOHAIL.

Coaching is interpreted as special training, as special teaching, specific coaching,
etc., but in all cases the term means more. Anyway, coaching refers to the interaction of
the boss with his subordinates and is part of the practice of the most modern and effective
management. There are such coaching postulates:

1) For an effective activity, it is important to have a goal that people consciously
set for themselves and for the achievement of which they feel responsibility. The coach
must do everything so that the goal is accepted by the subordinate, employee, student,
etc. as your personal goal.

2) Coaching includes methods for researching problems that may have several
possible solutions. In this case, the main thing is to find such a solution, which will not
only be technologically correct, but will also receive the support of personnel working to
obtain a given result.

3) By coaching employee’s identity is not considered as an empty vessel, which
for effective activity must be filled from the outside with necessary information and
instructions, but as a seed with enormous potential, which, with the help of a skilled
manager, reveals its potential and as a result becomes a strong and powerful creation .
The task of the coach (coach, teacher) is that each subordinate, student realizes his
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