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Ha remepimimiii 9ac TepUTOPIAABPHHII MAPKETHHI € BaKAHMBHM
IHCTPYMEHTOM VIIPABAIHHA PO3BHTKOM TEPHUTOPiaAbHEX rpomaA. Lle
OOYMOBAEHO KOHKYPEHIIEIO 32 PECYpCH, fAKi € OOMEKEHIMU, OOPOTHEOOFO 32
yBAry MEITKAHTIIB MiCT, TpOMaA. 1oro iHCTpyMeHTH BUKOPHCTOBYIOTHCA AAS
IIABHIIEHHSA AKOCTI )KUTTA MICTAH, AASl IPOCYBAHHA TePUTOPIL, (hOpMyBaHHA
il mosmmil Ha BHYTPIITHBOMY T2 30BHIIIIHBOMY PHHKAX. ¥ CBOIO Uepry, L€
CIpusic INABHIIEHHIO BII3HABAHOCTI Tepurtopii, mpmBaOAmBOCTI 1 AAf
TYPHUCTIB, HOKPAILIEHHIO CIIPUATAUBOTO IMIAXKY, 3AAYIEHHIO IHBECTUIIIH.

TepuropiaAbHHI MAPKETHHI — 1€ KOMIIACKC 3aXOAIB, CIIPAMOBAHHX
Ha: (POpPMyBaHHA Ta IPOCYBAaHHA OpEHAy TepurTopii, CIBOpEeHHA
IIO3UTUBHOIO IMIAXKY Ta peryramni, ITABUINEHHSA BII3HABAHOCTI Ta
LIpUBAOAUBOCTI  AAA  IIABOBHX ayAHTOPIH, a TaKOK CTHMYAFOBAHHA
€KOHOMIYHOIO Ta COLIAABHOIO Po3BHTIKY [1, 2, 3]. AAs AOocCATHEHHA CBOIX
miAel TEPUTOPIAABHHE MAPKETHHI BHUKOPHCTOBYE INHPOKHH CIEKTP
IHCTPYMEHTIB, Takux AK OpeHAHHT TepuTopii, PR ta komyHikamil, pexaama Ta
MApKETHHTOBI AocAiakeHHA, SMM Ta OHAANH-MApKETHHT, Ta PO3BHTOK
ImapTHepChKuX BiaHocuH [1, 4, 5, 6, 7.

B Vkpaiai TtepuropiaAbHHII MapkeTHHI IiepeOyBa€ Ha  CTaAll
PO3BHUTKY, aA€ Ma€ 3HAYHHN IIOTeHIiaA. ICHyrOTP ycmiInHI IpHKAAAN
HOro 3acrocyBaHHsf y Takux wMmicrax, sfx KuiB, Assis, Oaeca,
Kav’saerp-IToAlABCBKHIL.

Ilpore, OiabImicTs MICT Ta PpEriOHIB He MarOTh HiTKOI crpareril
TEPUTOPIAABHOTO MAPKETHHIY, TOMY HEOOXIAHO ITABHIIYBATH KBaAI(IKaIIiFO
axiBIiB, PO3POOAATH Ta BIPOBAAKYBATH KOMIIACKCHI MApPKETHHIOBI
crpareril 3 ypaxyBaHHAM crennu@ike Ta TOTped KOKHOI TepruTOpii.

Bitima B VkpaiHi ICTOTHO BIAHMHYAQ Ha COILIAABHO-€KOHOMIYHHIN
pO3BHTOK TepHTOpiH. bararo mict 3a3HaAm pyHHYBaHb, IIOIIKOAMKEHO
AOPOTH, MOCTH, OYAIBAl, IO pOOHTH PEriOHH MEHII IIPUBAOAHMBUMH AAf
JKUTTA Ta BEACHHA OI3HECy, €EKOHOMIYHA aKTHBHICTD 3HH3HAACh. lHBecTOpH
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HE PHU3HKYIOTh BKAAAATH KOIITH B HecTabiabHI perioHn. Aroan 3
OKYIIOBAaHHX Ta HEOE3IEYHUX TEPUTOPIN IIEPEMIIIYIOTHCA B OIABII Oe3redHi
periorn. Typuctu He IayTh B KpaiHy, Ae HAe BiiiHa. 3pocrae Oe3pobiTTs,
ITAAAIOTH AOXOAH HACEACHHHL.

3apa3 BAKAMBO PO3KA3yBATU CBITY PO BIHHY B YKpaiHi, Ipo repoizm
VKpaiHmiB, Ipo 3AoumHN Pocii. 3rypToByBaTHCA HaBKOAO CIABHOI METH,
miarpumyBat 3CY  Ta  IIEpPECEACHIIB, IIOIMYAAPH3YBATH  YKPAiHCHKY
KYABTYPY, TOTYBATH IIAQH IIICAABOEHHOI'O BIAHOBACHHA YKpaiHu

TepuroplaAbHUI MAPKETHHI Ad€ MOKAHBICTD 3aAYIHTH IHO3EMHI
imBecruril. Xoda 3apas IMOBHHHI OyTH CIIPAMOBAHI BC1 3yCHAAS Ha IATPUMKY
3CY i 6oporsOy 3 BOPOrOM, a TAKOXK Ha PO3YMIHHA BIHCHKOBHX, fAK
IIOBEPTAIOTBCA 3 OOHOBUX Alll A0 MmupHOro sxurrd. Lle osmawae, mo
TEPUTOPIAABHUN MAPKETHHT IIOBUHEH OPIEHTYBATHCH HA COLIAABHHUH aCIIEKT
PO3BHTKY CYyCIIABCTBA.

Biitna — 1ie BUKAHK AAS YKpaiHH, aAe IIe TAKOXK IaHC AAS 3MiH. Mu
MOXKEMO HOOYAYBATH HOBY, KpaIlly YKpaiHy, A€ KOKeH OyAe »KUTH B OesIert,
AODPOOYTI Ta 3AATrOAlL

A0 OCHOBHHX IEPCIIEKTHB PO3BUTKY TEPUTOPIAABHOIO MAPKETHHIY
MOKHA BIAHECTH 3POCTAHHA 3HAYECHHA HEMATEPIAAPHHX aKTUBIB (OpeHA,
peryramis) y posBurky Tepuropii. Illupoke BukopucraHbs IudpoOBHX
TEXHOAOIIH, Irryanoro inresexry ta Big Data. Ilepexia Bia Tpasumifinoro
MapKETHHIY AO MAPKETHHIY AOCBIAY Ta eMOIiil. 3pOCTaHHA POAl AOKAABHHUX
CIIABHOT Ta 3aAYIEHHSA )KUTEAIB AO PO3BUTKY TEPHTOPIH.

AAf TOAOAAHHA BHKAHKIB Ta PH3HUKIB, 2 TAKOK AAA CTUMYAFOBAHHA
PO3BHUTKY TEPHTOPIAABHOIO MAPKETHHIY PEKOMEHAYETBCA PO3POOHUTH Ta
32TBEPAUTH Ha ACPMKABHOMY PIBHI CTPATETrifO PO3BUTKY TEPUTOPIAABHOIO
MAPKETHHIY 13 CHCTEMOFO IIIATOTOBKH Ta INABHIIICHHA KBaAidikamil draxiBris
y miit cdepi. Haparu dinaHcoBy Ta METOAMYHY INATPHMKY AAA peaAizarii Ta
IATPUMKHI TAKHAX ITPOEKTIB.

Orxe, TepuTOpiaABHUN MAPKETHHI — II€ HOTYKHHH IHCTPyMEHT
PO3BHTKY TEPHUTOPIN, IO MOMKE ITOKPAIUTH IX IMIAJK Ta ITABHIIATH
KOHKYPEHTOCIPOMOKHICTb, ITOKPAIITUTH AKICTD KHUTTA, 3SIYPTYBATH IPOMAAY.
BaxauBo mam’srary, 10 TepuTOpiaAbHIN MAPKETHHT — L€ AOBIOCTPOKOBHE
IIpoIIeC, AKUI MOTPEOYE MOCTIHHOIO PO3BUTKY Ta BAOCKOHAACHH.
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MOTIVATION STRATEGIES AND
STRESS MANAGEMENT IN MODERN ENTERPRISES

Temnokhud A.V., higher education applicant”,
State Biotechnological University, Kharkiv, Ukraine

The development of an enterprise depends on how its
employees work towards achieving its goals and satisfying their needs
through the use of appropriate resources. Modern human resource
strategies include not only economic aspects but also social ones, where both
matetial and immaterial needs are met. The social environment of an
enterprise, which includes its employees, significantly influences the
formation of their needs and motivation.

Needs determine which motives arise and develop. However, motives
can exist independently of needs, as not all needs define motivation and its
intensity [1]. Motivation transforms needs into actions and activity,
expressing and eliciting the desire to act, though it may not always be
converted into specific actions.

In complex activities, there is usually not one but several interacting
motives forming a system of staff motivation. The development and
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