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AHoTaunisi: Y JOCHIDKEHHI PpO3IVISIIAEThCS 1HHOBAIIMHUNA PO3BUTOK TBAapPUHHHIIBKHX
HiANPUEMCTB SK BXIUBUH (DAKTOpP CTaJOro PO3BUTKY CUIBCHKUX TepHTOpid. TexHomoriyna
MOJICpHI3allisi 3a paxyHOK eHeproeeKTUBHHX Ta pecypcos30Oepiralouux pilieHb IiIBUILYE
NPOAYKTHBHICTh Ta SKiCTh mnponykuii. OcoOnuBa yBara NpHUIUIAETHCS MOJEpHI3alii cHCTEM
BOJIOIIOCTaYaHHS Ta HACOCHOT'O OCIIOIAPCTBA SIK KIIFOUOBUX €JIEMEHTIB 1HKEHEPHOTO 3a0€3MeUEeHHS.
BrpoBa/keHHsT 1HHOBAIIMHUX — CTpaTerii 3HMXKYE eKCIUTyaTalliiiHi BUTPAaTH Ta 3MILHIOE
KOHKYPEHTOCTIPOMOXKHICTh. L1 3aX0/11 0COOIMBO BasKIIMBI IS ITICISIBOEHHOTO BITHOBJICHHS Y KpaiHH
Ta HAI[IOHATBHOI MTPOJIOBOILYOT OC3MEKH.

KirouoBi cjioBa: IHHOBAIIHUN PO3BUTOK, TBAPWHHHUIIBKI MiAIPHEMCTBA, CTIWKICTh
CUIBCBKUX TEPUTOPIiil, TEXHOJIOTIYHA MOJICpHi3allisi, eHeproe()eKTUBHICTD.
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Abstract: The theses investigate the current state of interaction between
educational institutions and employer enterprises in the training of specialists in
Ukraine. The regulatory framework for education-industry partnership is analysed with
reference to the provisions of the Law of Ukraine "On Vocational Education” (2025).
The forms of public-private partnership defined by the Ministry of Education and
Science of Ukraine and the role of social partnership in modernising the content of
vocational training are examined. Practical forms of partnership implementation —
vocational training centres and employers' councils — are characterised. The following
systemic obstacles are identified: the absence of economic incentives for employers,
uneven coverage, insufficient flexibility of educational programmes, and damage to
the material and technical base as a result of armed aggression. Promising directions
for strengthening partnership in the context of the country's post-war recovery are
determined.

Keywords: education-industry partnership, social partnership, public-private
partnership, vocational education institutions, employers, employers' council,
vocational training centre, training of specialists, post-war recovery.

Partnership between educational institutions and employer enterprises is one of
the key mechanisms for ensuring the quality of specialist training. It bridges the gap
between the content of educational programmes and the real demands of the labour
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market, accelerates graduates' adaptation to working conditions, and enhances their
competitiveness. Despite the declarative recognition of the importance of such
partnership, its practical implementation in Ukraine remains uneven and insufficiently
systematic.

The issue is of particular relevance in the context of the country's post-war
recovery. The state requires qualified specialists to rebuild infrastructure and the
industrial and agricultural sectors — and educational institutions must respond promptly
to this demand by establishing genuine partnerships with employers.

The legal basis for education-industry partnership is the Law of Ukraine "On
Vocational Education” (dated 21 August 2025, No. 4574-1X, entered into force on 1
January 2026), which consolidates broader powers for employers on supervisory
boards of institutions, supports partnership forms of training, and grants institutions the
right to financial autonomy [1]. The Law of Ukraine "On Higher Education” (2014, as
amended) requires the mandatory involvement of employers in the development of
educational programmes and accreditation procedures.

At the level of state educational policy, the Ministry of Education and Science
of Ukraine identifies the following forms of public-private partnership in education:
joint development of educational and professional standards; provision of practical
training for students at partner enterprises; introduction of sectoral and named
scholarships; assignment of organisations to educational institutions for mentoring
support; participation of employers in competitive assessment of graduates [4].

Researcher Chernietsova N. (Institute of VVocational Education of the NAES of
Ukraine) substantiates the role of social partnership in the development of vocational
(vocational-technical) education through establishing partnership interaction in the
modernisation of the content, forms, methods and technologies of training skilled
workers in accordance with labour market requirements. The researcher identifies the
following areas of such partnership: shared responsibility for the quality of specialist
training, employer participation in the educational process, and monitoring and
assessment of learning outcomes [2].

Skyba Yu., Zhabenko O., Kovtunets V. et al. (Institute of Higher Education of
the NAES of Ukraine) emphasise that a priority task is the training of specialists who
"meet the needs of practice and comply with the requirements of the future workplace
and the demands of employers,” which necessitates strengthening the interaction of
higher education institutions with the labour market as "a partner in bridging the gap
between the existing level of professional competence and qualifications of graduates
and those in demand" [3].

One effective form of the material embodiment of partnership is vocational
training centres (VTCs) — equipped premises of educational institutions where students
conduct practical classes using modern production equipment. The Ministry of
Education and Science of Ukraine has been systematically funding VTCs since 2016:
as of early 2021, 194 such centres had been established or upgraded through the state
budget, with approximately 180 more supported by social partners [5].

An institutional form of ongoing partnership is employers' councils at
educational institutions. As noted in the practice of Berezhany Vocational College of
NUBIP of Ukraine, "the employers' council is an effective form of partnership between
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education and business," which "unites the efforts of the college and employers in the
common cause of training highly qualified, competent, and labour-market-ready
specialists” [6]. Within such councils, employers participate in shaping educational
programmes, organising practical placements, and selecting personnel.

Based on the analysis of regulatory and scholarly materials, the following
systemic obstacles have been identified. First, there is an insufficient level of economic
incentives for enterprises participating in specialist training, including tax benefits and
compensation for equipment and mentoring costs. Second, coverage is uneven:
effective partnership models are concentrated primarily in large cities and at large
enterprises, while small and medium-sized businesses are virtually excluded from the
process. Third, educational programmes lack sufficient flexibility to accommodate the
specific requirements of individual employers, which complicates the development of
joint learning pathways. Fourth, the material and technical base of educational
institutions has been damaged as a result of armed aggression, requiring additional
resources to restore conditions for practical training.

Education-industry partnership is a necessary condition for training competitive
specialists and an important factor in Ukraine's post-war recovery. The new Law "On
Vocational Education” (2025) broadens the legal framework for such partnership.
Academic research confirms that social partnership is an effective mechanism for
modernising the content and forms of specialist training in line with labour market
requirements. Prospects for the development of partnership are associated with the
introduction of systemic incentives for employers, the expansion of the network of
vocational training centres and employers' councils, and the flexible updating of
educational programmes.
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AHoTauis: Y Te3ax JOCTIHKEHO CyYaCHHI CTaH B3a€MOJII1 3aKJIaJ(iB OCBITH Ta MiJIPUEMCTB-
poboToMaBIiB y miAroTOBIN (axiBiiB B YkpaiHi. [IpoaHanxizoBaHO HOpMaTHBHO-TIPABOBY 0a3y
MapTHEPCTBA OCBITH 1 BUPOOHMIITBA 3 YpaxyBaHHSIM IOJ0XKeHb 3akoHy Ykpainu «IIpo mpodeciitny
ocBiTy» (2025). PosrsiHyTo hopmu nep:kaBHO-IPUBATHOTO TApTHEPCTBa, BU3HaYeHi MOH Ykpainu,
Ta pOJb COLIAJBHOIO MapTHEPCTBA Yy MoOJEpHi3amii 3MicTy mnpodeciiHoi MiATOTOBKH.
OxapakTepr30BaHO MPaKTU4YHI GOpMHU peanizallii HapTHEPCTBA — HABUAIbHO-TIPAKTHYHI IIEHTPHU Ta
panu poOoToNaBIiB. BUSABICHO CHUCTEMHI MEPELIKOAU: BIIICYTHICTh €KOHOMIUYHUX CTUMYJIB IS
poOOTOMABIIIB, HEPIBHOMIPHICTh OXOIUICHHS, HEIOCTaTHS THYYKICTh OCBITHIX TMporpaMm Ta
MIOIIIKOKEHHS MaTepialibHO-TEXHIYHO1 0a3u BHACIHIOK 30pOiiHOI arpecii. BusHaueHo nmepcrekTuBHi
HanpsIMU 3MIITHEHHS MTAPTHEPCTBA B yMOBAX MOBOEHHOTO BiTHOBJICHHS KpaiHU.

Kiro4oBi ci10Ba: mapTHEPCTBO OCBITH 1 BUPOOHMIITBA, COLIAIbHE MAPTHEPCTBO, JIEPKABHO-
MIPUBATHE IMAapTHEPCTBO, 3aKjaau mNpodeciifHOi OCBIiTH, pPoOOTONAaBI, paga poOOOTOAABIIIB,
HaBYAJIbHO-TIPAKTUYHUHN LIEHTP, IMiArOTOBKA (haxiBIliB, TOBOEHHE BiHOBJICHHSI.
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CYCIIIVIBHO-TEOTPA®IYHI ACHEKTHU BYAIBHULITBA OB €KTIB
ATPAPHOI IHOPACTPYKTYPHU OJECBKOI OBJIACTI B YMOBAX
IHOBOEHHOI'O BITHOBJIEHHA
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AHortaunis: JlocnipkeHo cycmiibHO-TeorpadidHi acnekTd OyAiBHUIITBA Ta
BIIHOBJICHHS 00 €KTIB arpapHoi iHppacTpykTypu Onecbkoi 001. B yMOBaX BOEHHHX 1
MOBOEHHUX BUKIIUKIB. Ha ocHOBI BepudikoBaHux gannx KuiBChKOi KON €KOHOMIKA
Ta JlepxcTaTy mpoaHani30BaHO MacuITabu pyHHYyBaHb arpapHoi 1H(PacTpyKTypH B
VYkpaiHi, BUSBICHO perioHanbHy cnenudiky OaenmHu, o0IpyHTOBAHO MPIOPUTETHI
HarpsiMy OYJIIBHUIITBA 1 BITHOBJIEHHS B pO3pi31 CYyCNUIBHO-TeOrpapiyHOro mijaxoay.

Kuarw4oBi caoBa. arpapha iHdpacTpykTypa, OYIIBHUIITBO, 3€PHOCXOBHIIIA,
3pouieHHs, Onecbka 0071acTh, TOBOEHHE BIIHOBJICHHS, ITPOI0BOJIbYA OE3IeKa.

IMocranoBka npodJjemu. ArpapHa iHPaCTPYKTypa € MaTepiaIbHOIO OCHOBOIO
(GyHKIIIOHYBaHHS arpoNpOMHCIIOBOTO  KOMILIEKCY 1 663HOC€p€I{HBO BU3HAYaE
e(eKTUBHICTh BUPOOHWYOTO IHMKIY Bif ciBOM 1m0 30yTy mpomykiii. Jlo i ckmamy
BXOJIATh 00 €KTH 30epiraHHs 3epHa 1 ONIWHUX KyJIbTYp (€eBaTopu, 3€pPHOCXOBHUIIA),
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