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POJIb SOFT SKILLS Y TIPO®ECIHHOMY CTAHOBJIEHHI MAMBYTHIX
ITH’)KEHEPIB
Amutpo 'OPOJALINH
3n100yBau BUIO1 OCBITH cremianbHocTi AS Tlpodeciitna ocBira
MukonaiBCbKUI HaI[IOHAJIBHUIA arpapHUi YHIBEPCUTET
M. MukonaiB, Ykpaina

AHoTamis. Y te3ax po3rasiHyTo poib SOft skills y mpodecifinomy cranoBneHH1
MaiOyTHIX 1HXKEHEPIB B yMOBaX Cy4acCHOi BHIIOi OCBITM Ta JIUHAMIYHUX 3MIH
npodeciiiHoro  cepenoBuimia.  OOrpyHTOBaHO, 10 MmopsAa 13 (axoBUMHU
KOMIIETEHTHOCTSIMU BaXJIMBE 3HAYEHHS I YCHIMHOI NpodeciitHol isIbHOCTI
MaOyTHBOTO I1H)XKEHEpa MarTh KOMYHIKaTHBHI HaBUYKH, 3/IaTHICTh JO KOMAaHIHOL
poOOTH, KPpUTUIHE MHUCIICHHS, BIAMOBIAIBHICTh, CAMOOpTraHi3allis, JiJepPChKi SKOCTI,
KpEaTUBHICTh, QJaNTUBHICTh Ta 3[aTHICTH 10 MpodeciftHOro CcaMOpO3BUTKY.
Busnaueno ocHoBHi Hanpsmu ¢opmyBanas SOft skills y mpomeci mpodeciitrod
MIATOTOBKK 37100yBadiB BHUIOI OCBITH: IPOEKTHA MiSUIBHICTH, poOOTa B MauX
rpymnax, npobjieMHe Ta IHTEpaKTUBHE HAaBYaHHS, JHMCKYCIi, IIJIOBI ¥ POJBOBI IrpH,
TPEHIHTU, BOJIOHTEPCHKA JIISTIBHICTD Ta CTYIEHTChKE CaMOBPSTyBaHHS.

KirouoBi ciaoBa: soft skills, maiibyTHi imkeHepu, mpodeciiiHa MMiAroTOBKA,
npodeciiiHe CTaHOBIJICHHS, TpodeciiiHi KOMIETEHTHOCTI, KOMYHIKaIlis, KOMaHIHA
poboTa, KpUTUUHE MUCJICHHS, CAaMOOPTaHI3allisl.

CydacHuil eram pPO3BUTKY CYCHUIBCTBA XapaKTEPU3YETHCA  CTPIMKOIO
U (POBI3AIIE€I0, TEXHOJOTIYHUMHU 3MIHAMHM, TONIUPEHHSIM IITYYHOTO IHTEJEKTY Ta
TpaHcpopMalliero BUMOT 10 mpodeciiHoi AisIbHOCTI (axiBIiB. 3a TaKMX yMOB
MIATOTOBKA MallOyTHBOTO IHXEHEpAa HE MOXKEe OOMeXyBaTtucs nuiie (HOpMyBaHHSIM
cnemianbHuX MpodeciiHUX 3HAHb 1 TEXHIYHMX YMiHb. BakIMBOTO 3HAYCHHS
Ha0yBarOTh 3JATHICTh IO KOMYHIKaIlii, KOMaHIHOI POOOTH, KPUTUIHOTO MHCIICHHS,
MPUHHATTS PillICHb, aJanTallii 10 3MiH Ta 0e31mepepBHOr0 MPodeciiHOrO PO3BUTKY.

AxTyanpHICTh po3BHUTKY soft skills miaTBepKy€eThCS CydacCHUMU TEHICHITISIMH

punky npaui. Y 3BiTi World Economic Forum «The Future of Jobs Report 2025
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V1. Cexuig «IuxkeHepHa ocBita, nvajabHe HaBYaHHg Ta STEM -iHiniatusu B AITK)

aHAJITUYHE MUCICHHS BU3HAYEHO HAMOUIbIN 3aTpeOyBaHOIO 0a30BOI0 HABHYKOIO
cepesl OMUTaHUX POOOTOABIIIB; Cepell IHIUX BaXKJIUBUX KOMIETEHTHOCTEH Ha3BaHO
CTIMKICTh, THYUYKICTh 1 aJalTUBHICTb, JIIEPCTBO Ta COLIAJIbHUIA BIUIMB, KpeaTHBHE
MHUCJICHHS, MOTHUBAIIII0 1 CAMOCBIJIOMICTh, TEXHOJIOT1YHY TPaMOTHICTh, €MIIATIIO Ta
aktuBHe ciyxaHHs [1]. Lle cBiguuTh mpo Te, MO CydacHWil mpodecioHan mae
MOEJHYBAaTH TEXHIYHY KOMIIETEHTHICTb 13 PO3BUHEHHUMHM COILIAJIBHUMH  Ta
OCOOUCTICHUMU SIKOCTSIMHU.

BaxxusicTs SOft skills 6e3nocepentbo BimoOpaxeHa i y CydacCHHX BUMOTAX J10
pE3yNbTATIB 1HXKEHEPHOI OCBITH. 30KpeMa, KpuUTepli akpeauTauli 1HXEHEpHUX
nporpam ABET nepen6avaroTs 34aTHICTh BUITYCKHHKA €(EKTHUBHO KOMYHIKYBaTH 3
PI3HUMH ayJUTOPISIMHU, YCBIIOMIIIOBATH MpO¢eciiHy Ta €THYHY BIANOBIIANBHICTD,
IpaIoBaTd B KOMAaH/i, CTBOPIOBATH YMOBH ISl CIIBIpalli, BH3HA4YaTH 111 Ta
IUTAaHYBAaTH 3aBJaHHSA, a TaKoX HAaOyBaTH HOBUX 3HAHb 13 BUKOPUCTaHHSIM
BIJIMOBIIHUX cTparerii HaB4yaHHsA [2]. OTke, KOMyHIKaIlig, KOMaHJIHA B3a€MOJIIs,
JAEPCTBO, BIAMOBIMAIBHICT 1 3AaTHICTh O HaBYaHHS € CKJIAJOBUMU OYIKYBAHOTO
npodeciiHOTO pe3ybTaTy IHKEHEPHOI OCBITH.

dopmysanns Soft skills mae BigOyBaTHCs cCHCTEMHO MPOTITOM YChOT'O IEPIOIyY
npodeciiinoi miarotropku. EdexTuBHUMU 3acobamMu iX PO3BUTKY MOXYTh OyTH
IIPOEKTHE Ta MPOOJEMHE HaBUaHHsI, poO0OTa B MaJIUX Ipymnax, JAUIOBI Ta pOJIBOBI ITpH,
TUCKycii, nebaTu, Tmpe3eHTalli, TPEHIHTH, TMPAKTUIHI KEWCH, CTYIACHTCHKE
CaMOBpsITyBaHHs, BOJOHTEPChKA JISUTBHICT Ta y4acTh y NMpodeciiHuX KOHKypcax i
MPOEKTAX.

Oco0nuBy €(peKTUBHICTh MOXYTh MAaTH MUKIUCIMIUTIHAPHI MPOEKTH, Y MEKaxX
SAKUX CTYJIEHTH MAlOTh HE JIMIIE PO3B’S3aTH TEXHIYHY NpoOsieMy, a ¥ pO3MOAUTUTH
00OB’SI3KM, CIUIAHYBaTH JISUTBHICTH, TPE3CHTYBATH pPE3YNbTaTH Ta 3AIHCHUTH
pednekciro. Y takomy Bumanky npodeciiini hard skills Ta soft skills popmyroTscs He
1301b0BaHO, a B TMPOIECi BUPIMICHHS HAOMMKEHUX 0 peaTbHOi MpodeciitHol
MPAKTUKH 3aBJaHb.

Takum gwmHOM, soft skills mominmbHO poO3riIIAaTH SK BaXKIWBY CKJIAJO0BY

npodeciiiHoro CTaHOBIEHHS MaiOYTHHOrO iHXKEHEpPa. IX PO3BHTOK CIPHUSE
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e(EeKTHBHIIIOMY 3aCTOCYBaHHIO NpoQeciiHUX 3HaHb, MIABUILYE TOTOBHICTH 10
KOMaHJIHO1 JISTIbHOCTI, 3a0€31e4ye 31aTHICTh aJalTyBaTUCS 10 TEXHOJOTTYHUX 3MIH
Ta CTBOPIOE MEPEIyMOBU 7151 Oe3MepepBHOTO MPOPECIHHOTO PO3BUTKY.
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Abstract. The theses examine the role of soft skills in the professional
development of future engineers in the context of modern higher education and the
dynamic changes in the professional environment. It is substantiated that, alongside
professional competencies, effective communication, teamwork, critical thinking,
responsibility, self-organization, leadership, creativity, adaptability, and the ability
for continuous professional self-development are essential for the successful
professional activity of future engineers. The main areas of soft skills development in
the professional training of higher education students are identified, including
project-based learning, small-group work, problem-based and interactive learning,
discussions, business and role-playing activities, training sessions, volunteering, and
student self-government.

Keywords: soft skills, future engineers, professional training, professional
development, professional competencies, communication, teamwork, critical
thinking, self-organization.
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